
 

Anti-Discrimination & Equal Opportunities Policy 
 
Approved by the Board: 2026-06-30. 
 
 

1.​ Statement of commitment 
HLE Network is committed to creating an inclusive environment where everyone is treated 
with fairness and respect. This policy applies to all Board members, volunteers, and 
individuals engaging with HLE Network activities.  
 
We do not tolerate discrimination, harassment or victimization. While HLE Network does not 
discriminate against individuals based on religion or belief, the organization may define its 
activities and partnerships as non-religious and non-political in nature. 
 

2.​ Protected characteristics 
We will not discriminate on the basis of: 

●​ Language 
●​ Race or ethnicity 
●​ Nationality 
●​ Religion or belief 
●​ Gender or gender identity 
●​ Sexual orientation 
●​ Disability 
●​ Age 
●​ Marital status 

 
3.​ What we mean by discrimination 

Discrimination includes: 
●​ Excluding someone unfairly 
●​ Offensive remarks or jokes 
●​ Unequal treatment 
●​ Harassment or bullying 

 
4.​ Responsibilities 

All Board members, volunteers, and representatives of the organization must: 
●​ Promote inclusion and respectful behaviour 
●​ Encourage respectful dialogue 
●​ Avoid discriminatory or inappropriate conduct 
●​ Challenge or report behavior that may violate this policy 

 
5.​ Reporting concerns 

Concerns should be raised with the Managing Director or a Board member. Concerns will be 
handled in accordance with the Complaints Procedure. All concerns will be handled fairly 
and confidentially where possible. 
 

6.​ Review 
This document is reviewed periodically by the Board and updated when necessary. 
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